Executive Director

The Collaborative for Gender and Reproductive Equity (CGRE) and The Gender Equity Action Fund (GEAF) seek an inspiring and strategic leader to advance an extraordinary opportunity to activate financial and social capital for gender, reproductive, and racial equity.
 
Reporting to the Chairs of both CGRE’s 501(c)(3) Advisory Committee and GEAF’s 501(c)(4) Advisory Board, the Executive Director provides visionary executive leadership for both organizations and works in close partnership with staff to execute on strategic priorities and foster innovation and ambition in all aspects of their work. They will be skilled at identifying and seizing opportunity in a challenging environment and have the nimbleness, staff capacity, and capital to make a difference.
 
+ The Executive Director will work together with talented teams to cultivate and grow the network of funder partners, grantee partners, and other stakeholders.
+ They will raise new resources and leverage existing resources for organizations led by and for those most impacted by gender, reproductive, and racial inequities.
+ The Executive Director tells CGRE and GEAF’s stories and generates support from new and existing funders. They play a primary role in representing both organizations and amplifying their voice.
+ Internally, the Executive Director will lead and build upon the positive culture at CGRE and GEAF, leading with vision, purpose, and joy.
 
CGRE and GEAF are remote-first organizations; this position can be based anywhere in the U.S. and will require travel within the U.S.
 
More information about CGRE, GEAF, and the Executive Director role can be found in the attached Position Specification. 
 
Prospective candidates are invited to reach out to CGREExecutiveDirectorSearch@russellreynolds.com with a resume and brief explanation of interest. All nominations and expressions of interest are welcome; all inquiries and discussions will be considered strictly confidential.

